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December 10, 2008

In this booklet you will find Summary Annual Reports for various active and retiree benefit  
plans sponsored by Northrop Grumman Corporation or its affiliated companies. Summary 
Annual Reports provide the financial status of a company’s retirement, savings, and health and 
welfare plans. This information includes assets, administrative expenses, gains or losses, and 
changes that have occurred in the plans for the previous year. Every year, Northrop Grumman 
distributes Summary Annual Reports as required by the Employee Retirement Income Security 
Act of 1974 (ERISA).

Not all Summary Annual Reports will apply to your specific benefits program. To find the 
information that pertains to you, review the table of contents and locate the reports by plan name. 
Also, in accordance with Section 105 of ERISA, as amended, you have the right to request and 
receive, free of charge, a paper copy of your pension benefit statement by calling the Northrop 
Grumman Benefits Center (NGBC). If you are not sure of the names of the plans in which you 
participate, please call the NGBC at 1-800-894-4194. If you are calling from outside the United 
States, please call 718-354-1338. Benefits service representatives are available to assist you 
Monday through Friday from 9:00 a.m. to 6:00 p.m. Eastern time, excluding holidays. If you are 
hearing impaired, you will need to use a relay service through your TTY/TDD service provider.
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SUMMARY ANNUAL REPORT 
 

FOR AVONDALE INDUSTRIES, INC. PENSION PLAN 
 
 

This is a summary of the annual report for the Avondale Industries, Inc. Pension Plan, EIN 94-3041767, Plan No. 
003, for period January 1, 2007 through December 31, 2007. The annual report has been filed with the Employee 
Benefits Security Administration, U.S. Department of Labor, as required under the Employee Retirement Income 
Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $6,676,140. These expenses 
included $1,405,927 in administrative expenses and $5,270,213 in benefits paid to participants and beneficiaries.  
A total of 7,913 persons were participants in or beneficiaries of the plan at the end of the plan year, although not 
all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $111,085,781 as of December 31, 2007, 
compared to $104,614,393 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $6,471,388. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$13,147,528 including employer contributions of $600,177 and earnings from investments of $11,799,854. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 
  103-12 investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR GRUMMAN ALLIED INDUSTRIES, INC. AND SUBSIDIARIES RETIREMENT PLAN 
 

 
This is a summary of the annual report for the Grumman Allied Industries, Inc. and Subsidiaries Retirement Plan, 
EIN 95-4840775, Plan No. 029, for period January 1, 2007 through December 31, 2007. The annual report has 
been filed with the Employee Benefits Security Administration, U.S. Department of Labor, as required under the 
Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $2,671,276. These expenses 
included $120,475 in administrative expenses and $2,550,801 in benefits paid to participants and beneficiaries.  
A total of 2,543 persons were participants in or beneficiaries of the plan at the end of the plan year, although not 
all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $54,263,741 as of December 31, 2007, 
compared to $49,927,693 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $4,336,048. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $7,007,324 
including employer contributions of $1,755,230 and earnings from investments of $5,252,094. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 

 
FOR HOURLY-RATED PENSION PLAN OF NORTHROP 
GRUMMAN CORPORATION ESD ⎯ NORWOOD SITE 

 
 
This is a summary of the annual report for the Hourly-Rated Pension Plan of Northrop Grumman Corporation ESD 
⎯ Norwood Site, EIN 95-4840775, Plan No. 005, for period January 1, 2007 through December 31, 2007. The 
annual report has been filed with the Employee Benefits Security Administration, U.S. Department of Labor, as 
required under the Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $1,757,448. These expenses 
included $401,429 in administrative expenses and $1,356,019 in benefits paid to participants and beneficiaries.  
A total of 869 persons were participants in or beneficiaries of the plan at the end of the plan year, although not all 
of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $24,988,135 as of December 31, 2007, 
compared to $34,061,493 as of January 1, 2007. During the plan year the plan experienced a decrease in its net 
assets of $9,073,358. This decrease includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$(7,315,910) including earnings from investments of $(7,315,910). 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR INGALLS SHIPBUILDING, INC. HOURLY EMPLOYEES' RETIREMENT PLAN 
 
 
This is a summary of the annual report for the Ingalls Shipbuilding, Inc. Hourly Employees' Retirement Plan,  
EIN 94-3041767, Plan No. 005, for period January 1, 2007 through December 31, 2007. The annual report has 
been filed with the Employee Benefits Security Administration, U.S. Department of Labor, as required under the 
Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $19,935,065. These expenses 
included $1,864,254 in administrative expenses and $18,070,811 in benefits paid to participants and 
beneficiaries. A total of 11,570 persons were participants in or beneficiaries of the plan at the end of the plan year, 
although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $403,483,301 as of December 31, 2007, 
compared to $381,981,623 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $21,501,678. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$41,436,743 including employee contributions of $13,852 and earnings from investments of $40,434,791. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NEWPORT NEWS SHIPBUILDING INC. RETIREMENT PLAN 
 

 
This is a summary of the annual report for the Newport News Shipbuilding Inc. Retirement Plan, EIN 95-4840775, 
Plan No. 100, for period January 1, 2007 through December 31, 2007. The annual report has been filed with the 
Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $13,882,177. These expenses 
included $2,862,133 in administrative expenses and $11,020,044 in benefits paid to participants and 
beneficiaries. A total of 14,857 persons were participants in or beneficiaries of the plan at the end of the plan year, 
although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $757,189,021 as of December 31, 2007, 
compared to $651,384,798 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $105,804,223. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$119,686,400 including employer contributions of $45,895,021 and earnings from investments of $73,791,379. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN ELECTRONIC SYSTEMS 
UNION-REPRESENTED EMPLOYEES PENSION PLAN 

 
 
This is a summary of the annual report for the Northrop Grumman Electronic Systems Union-Represented 
Employees Pension Plan, EIN 95-4840775, Plan No. 045, for period January 1, 2007 through December 31, 
2007. The annual report has been filed with the Employee Benefits Security Administration, U.S. Department of 
Labor, as required under the Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 

Benefits under the plan are provided through a trust fund. Plan expenses were $13,946,149. These expenses 
included $1,363,718 in administrative expenses and $12,582,431 in benefits paid to participants and 
beneficiaries. A total of 2,846 persons were participants in or beneficiaries of the plan at the end of the plan year, 
although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $373,892,467 as of December 31, 2007, 
compared to $346,279,967 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $27,612,500. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$41,558,649 including employee contributions of $2,165,720 and earnings from investments of $39,392,929. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN ELECTRONIC SYSTEMS ⎯  
SPACE DIVISION CONSOLIDATED PENSION PLAN 

 
 
This is a summary of the annual report for the Northrop Grumman Electronic Systems ⎯ Space Division 
Consolidated Pension Plan, EIN 95-4840775, Plan No. 040, for period January 1, 2007 through December 31, 
2007. The annual report has been filed with the Employee Benefits Security Administration, U.S. Department of 
Labor, as required under the Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $12,286,786. These expenses 
included $1,433,131 in administrative expenses and $10,853,655 in benefits paid to participants and 
beneficiaries. A total of 2,038 persons were participants in or beneficiaries of the plan at the end of the plan year, 
although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $280,746,022 as of December 31, 2007, 
compared to $265,297,443 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $15,448,579. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$27,735,365 including earnings from investments of $27,735,365. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN NAVAL SYSTEMS DIVISION ⎯ CLEVELAND 
FACILITY HOURLY-WAGE EMPLOYEES RETIREMENT PLAN 

 
 
This is a summary of the annual report for the Northrop Grumman Naval Systems Division ⎯ Cleveland Facility 
Hourly-Wage Employees Retirement Plan, EIN 95-4840775, Plan No. 019, for period January 1, 2007 through 
December 31, 2007. The annual report has been filed with the Employee Benefits Security Administration, U.S. 
Department of Labor, as required under the Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $774,256. These expenses 
included $119,357 in administrative expenses and $654,899 in benefits paid to participants and beneficiaries.  
A total of 328 persons were participants in or beneficiaries of the plan at the end of the plan year, although not all 
of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $9,866,000 as of December 31, 2007, 
compared to $9,629,028 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $236,972. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $1,011,228 
including earnings from investments of $1,011,228. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN NAVAL SYSTEMS DIVISION ⎯ CLEVELAND 
FACILITY SALARIED EMPLOYEES RETIREMENT PLAN 

 
 

This is a summary of the annual report for the Northrop Grumman Naval Systems Division ⎯ Cleveland Facility 
Salaried Employees Retirement Plan, EIN 95-4840775, Plan No. 020, for period January 1, 2007 through 
December 31, 2007. The annual report has been filed with the Employee Benefits Security Administration, U.S. 
Department of Labor, as required under the Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $3,581,080. These expenses 
included $254,682 in administrative expenses and $3,326,398 in benefits paid to participants and beneficiaries.  
A total of 1,025 persons were participants in or beneficiaries of the plan at the end of the plan year, although not 
all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $63,834,680 as of December 31, 2007, 
compared to $61,107,396 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $2,727,284. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $6,308,364 
including earnings from investments of $6,308,364. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN NORDEN SYSTEMS EMPLOYEE RETIREMENT PLAN 
 
 

This is a summary of the annual report for the Northrop Grumman Norden Systems Employee Retirement Plan, 
EIN 95-4840775, Plan No. 032, for period January 1, 2007 through December 31, 2007. The annual report has 
been filed with the Employee Benefits Security Administration, U.S. Department of Labor, as required under the 
Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $2,410,958. These expenses 
included $590,333 in administrative expenses and $1,820,625 in benefits paid to participants and beneficiaries.  
A total of 1,096 persons were participants in or beneficiaries of the plan at the end of the plan year, although not 
all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $92,551,746 as of December 31, 2007, 
compared to $72,572,109 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $19,979,637. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$22,390,595 including employer contributions of $13,846,132 and earnings from investments of $8,544,463. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN NORDEN SYSTEMS 
REPRESENTED EMPLOYEE RETIREMENT PLAN 

 
 
This is a summary of the annual report for the Northrop Grumman Norden Systems Represented Employee 
Retirement Plan, EIN 95-4840775, Plan No. 031, for period January 1, 2007 through December 31, 2007. The 
annual report has been filed with the Employee Benefits Security Administration, U.S. Department of Labor, as 
required under the Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $329,511. These expenses 
included $211,344 in administrative expenses and $118,167 in benefits paid to participants and beneficiaries.  
A total of 187 persons were participants in or beneficiaries of the plan at the end of the plan year, although not all 
of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $5,461,312 as of December 31, 2007, 
compared to $5,197,288 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $264,024. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $593,535 
including earnings from investments of $593,535. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN PENSION PLAN 
 

 
This is a summary of the annual report for the Northrop Grumman Pension Plan, EIN 95-4840775, Plan No. 030, 
for period January 1, 2007 through December 31, 2007. The annual report has been filed with the Employee 
Benefits Security Administration, U.S. Department of Labor, as required under the Employee Retirement Income 
Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $661,894,268. These expenses 
included $35,955,574 in administrative expenses and $625,938,694 in benefits paid to participants and 
beneficiaries. A total of 121,562 persons were participants in or beneficiaries of the plan at the end of the plan 
year, although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $13,208,881,630 as of December 31, 2007, 
compared to $12,544,376,057 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $664,505,573. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$1,326,399,841 including earnings from investments of $1,326,399,841. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN REPRESENTED EMPLOYEES PENSION PLAN 
 
 
This is a summary of the annual report for the Northrop Grumman Represented Employees Pension Plan,  
EIN 95-4840775, Plan No. 037, for period January 1, 2007 through December 31, 2007. The annual report has 
been filed with the Employee Benefits Security Administration, U.S. Department of Labor, as required under the 
Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $90,166. These expenses 
included $82,570 in administrative expenses and $7,596 in benefits paid to participants and beneficiaries. A total 
of 112 persons were participants in or beneficiaries of the plan at the end of the plan year, although not all of 
these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $682,460 as of December 31, 2007, 
compared to $692,529 as of January 1, 2007. During the plan year the plan experienced a decrease in its net 
assets of $10,069. This decrease includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $80,097 
including earnings from investments of $80,097. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN RETIREMENT PLAN B 
 

 
This is a summary of the annual report for the Northrop Grumman Retirement Plan B, EIN 95-4840775, Plan  
No. 041, for period January 1, 2007 through December 31, 2007. The annual report has been filed with the 
Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $129,821,341. These expenses 
included $9,183,786 in administrative expenses and $120,637,555 in benefits paid to participants and 
beneficiaries. A total of 34,092 persons were participants in or beneficiaries of the plan at the end of the plan year, 
although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $2,584,013,669 as of December 31, 2007, 
compared to $2,436,264,557 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $147,749,112. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$277,570,453 including earnings from investments of $258,969,721. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN SPACE & MISSION 
SYSTEMS CORPORATION SALARIED PENSION PLAN 

 
 
This is a summary of the annual report for the Northrop Grumman Space & Mission Systems Corporation Salaried 
Pension Plan, EIN 95-4840775, Plan No. 007, for period January 1, 2007 through December 31, 2007. The 
annual report has been filed with the Employee Benefits Security Administration, U.S. Department of Labor, as 
required under the Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $272,457,606. These expenses 
included $14,950,759 in administrative expenses and $257,506,847 in benefits paid to participants and 
beneficiaries. A total of 72,624 persons were participants in or beneficiaries of the plan at the end of the plan year, 
although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $4,624,276,002 as of December 31, 2007, 
compared to $4,241,814,362 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $382,461,640. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$654,919,246 including employer contributions of $208,875,075 and earnings from investments of $446,044,171. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR WILCOX HOURLY RETIREMENT PLAN 
 

 
This is a summary of the annual report for the Wilcox Hourly Retirement Plan, EIN 95-4840775, Plan No. 002, for 
period January 1, 2007 through December 31, 2007. The annual report has been filed with the Employee Benefits 
Security Administration, U.S. Department of Labor, as required under the Employee Retirement Income Security 
Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $286,576. These expenses 
included $72,828 in administrative expenses and $213,748 in benefits paid to participants and beneficiaries.  
A total of 200 persons were participants in or beneficiaries of the plan at the end of the plan year, although not all 
of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $3,312,944 as of December 31, 2007, 
compared to $3,260,478 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $52,466. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $339,042 
including earnings from investments of $339,042. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 4. actuarial information regarding the funding of the plan. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR AVONDALE INDUSTRIES, INC. 401(K) SAVINGS PLAN 
 

 
This is a summary of the annual report for the Avondale Industries Inc. 401(k) Savings Plan, EIN 94-3041767, 
Plan No. 015, for period January 1, 2007 through December 31, 2007. The annual report has been filed with the 
Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $3,111,050. These expenses 
included $27,335 in administrative expenses and $3,083,715 in benefits paid to participants and beneficiaries.  
A total of 5,670 persons were participants in or beneficiaries of the plan at the end of the plan year, although not 
all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $35,474,915 as of December 31, 2007, 
compared to $34,455,985 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $1,018,930. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $4,129,980 
including employer contributions of $244,871, employee contributions of $1,785,521, and earnings from 
investments of $2,099,588. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. assets held for investment; and 
 4. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR AVONDALE INDUSTRIES, INC. SAVINGS PLAN 
 
 
This is a summary of the annual report for the Avondale Industries, Inc. Savings Plan, EIN 94-3041767, Plan No. 
007, for period January 1, 2007 through December 31, 2007. The annual report has been filed with the Employee 
Benefits Security Administration, U.S. Department of Labor, as required under the Employee Retirement Income 
Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $11,664,408. These expenses 
included $354,721 in administrative expenses and $11,309,687 in benefits paid to participants and beneficiaries.  
A total of 3,914 persons were participants in or beneficiaries of the plan at the end of the plan year, although not 
all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $263,524,126 as of December 31, 2007, 
compared to $258,282,082 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $5,242,044. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$17,653,948 including earnings from investments of $17,653,948. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. assets held for investment; and 
 4. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR COMPTEK RESEARCH RETIREMENT SAVINGS PLAN 
 
 
This is a summary of the annual report for the Comptek Research Retirement Savings Plan, EIN 16-0959023, 
Plan No. 002, for period January 1, 2007 through December 31, 2007. The annual report has been filed with the 
Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $1,566,421. These expenses 
included $430 in administrative expenses and $1,595,991 in benefits paid to participants and beneficiaries. A total 
of 369 persons were participants in or beneficiaries of the plan at the end of the plan year, although not all of 
these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $18,811,485 as of December 31, 2007, 
compared to $18,991,874 as of January 1, 2007. During the plan year the plan experienced a decrease in its net 
assets of $180,389. This decrease includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $1,386,032 
including earnings from investments of $1,365,134 and other income of $20,898. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR FIBERSENSE TECHNOLOGY CORPORATION 401(K) PLAN 
 

 
This is a summary of the annual report for the Fibersense Technology Corporation 401(k) Plan, EIN 95-4840775, 
Plan No. 050, for period January 1, 2007 through December 31, 2007. The annual report has been filed with the 
Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $1,133,772. These expenses 
included $32 in administrative expenses and $1,133,740 in benefits paid to participants and beneficiaries. A total 
of 59 persons were participants in or beneficiaries of the plan at the end of the plan year, although not all of these 
persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $1,561,960 as of December 31, 2007, 
compared to $2,490,206 as of January 1, 2007. During the plan year the plan experienced a decrease in its net 
assets of $928,246. This decrease includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $205,526 
including earnings from investments of $205,526. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; and 
 3. assets held for investment. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR ILLGEN SIMULATION TECHNOLOGIES, INC. 401(K) SAVINGS PLAN 
 
 
This is a summary of the annual report for the Illgen Simulation Technologies, Inc. 401(k) Savings Plan, EIN 34-
0575430, Plan No. 055, for period January 1, 2007 through December 31, 2007. The annual report has been filed 
with the Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through insurance and through a trust fund. Plan expenses were $27,463. 
These expenses included $26,102 in corrective distributions and $1,361 in other expenses. A total of 22 persons 
were participants in or beneficiaries of the plan at the end of the plan year, although not all of these persons had 
yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $1,514,126 as of December 31, 2007, 
compared to $1,439,944 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $74,182.This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $101,645 
including employer contributions of $90,894 and earnings from investments of $10,751. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant’s report; 
 2. financial information; 
 3. insurance information, including sales commissions paid by insurance carriers; and 
 4. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR INTEGIC CORPORATION 401(K) PLAN  
 
 
This is a summary of the annual report for Integic Corporation 401(k) Plan, EIN 54-1498081, Plan No. 002 for the 
period January 1, 2007 through December 31, 2007. The annual report has been filed with the Employee Benefits 
Security Administration, U.S. Department of Labor, as required under the Employee Retirement Income Security 
Act of 1974 (ERISA).  
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $6,659,920. These expenses 
included $22,549 in administrative expenses and $6,637,371 in benefits paid to participants and beneficiaries.  
A total of 519 persons were participants in or beneficiaries of the plan at the end of the plan year, although not all 
of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $37,735,790 as of December 31, 2007, 
compared to $40,372,220 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $2,636,430. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $4,023,490 
including earnings from investments of $4,023,490. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report:  
 
 1. an accountant’s report; 
 2. financial information; 
 3. insurance information, including sales commissions paid by insurance carriers; and 
 4. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 



23 

SUMMARY ANNUAL REPORT 
 

FOR LITTON MARINE SYSTEMS INC. 401(K) SAVINGS PLAN 
 
 

This is a summary of the annual report for the Litton Marine Systems, Inc. 401(k) Savings Plan, EIN 95-1055798, 
Plan No. 003, for period January 1, 2007 through December 31, 2007. The annual report has been filed with the 
Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $2,854,848. These expenses 
included $4,642 in administrative expenses and $2,850,206 in benefits paid to participants and beneficiaries.  
A total of 590 persons were participants in or beneficiaries of the plan at the end of the plan year. 
 
The value of plan assets, after subtracting liabilities of the plan, was $45,632,979 as of December 31, 2007, 
compared to $44,609,261 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $1,023,718. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $3,878,566 
including realized gains of $3,351,494 from the sale of assets and earnings from investments of $527,072. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; and 
 3. assets held for investment.  
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194.  The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR LOGICON FDC, INC. RETIREMENT SAVINGS PLAN 
 
 
This is a summary of the annual report for the Logicon FDC, Inc. Retirement Savings Plan, EIN 95-2126773, Plan 
No. 004, for period January 1, 2007 through December 31, 2007. The annual report has been filed with the 
Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through insurance and through a trust fund. Plan expenses were 
$5,038,728. These expenses included $5,036,098 in benefits paid to participants and beneficiaries and $2,630 in 
other expenses. A total of 815 persons were participants in or beneficiaries of the plan at the end of the plan year, 
although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $31,537,035 as of December 31, 2007, 
compared to $33,798,623 as of January 1, 2007. During the plan year the plan experienced a decrease in its net 
assets of $2,261,588. This decrease includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$2,777,140 including earnings from investments of $2,775,346. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. assets held for investment; 
 4. insurance information, including sales commissions paid by insurance carriers; and 
 5. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 

 
FOR NORTHROP GRUMMAN FINANCIAL SECURITY AND SAVINGS PROGRAM 

 
 

This is a summary of the annual report for the Northrop Grumman Financial Security and Savings Program, EIN 
95-4840775, Plan No. 010, for period January 1, 2007 through December 31, 2007. The annual report has been 
filed with the Employee Benefits Security Administration, U.S. Department of Labor, as required under the 
Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $131,378,230. These expenses 
included $2,489,937 in administrative expenses, $128,693,228 in benefits paid to participants and beneficiaries, 
and $195,065 in other expenses. A total of 17,929 persons were participants in or beneficiaries of the plan at the 
end of the plan year, although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $1,257,716,772 as of December 31, 2007, 
compared to $1,272,964,724 as of January 1, 2007. During the plan year the plan experienced a decrease in its 
net assets of $15,247,952. This decrease includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$116,130,278 including employer contributions of $2,308,623, employee contributions of $13,716,821, and 
earnings from investments of $100,104,834. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. assets held for investment; and 
 4. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN MOBILE ACCESS SOFTWARE, INC. 401(K) PLAN 
 
 
This is a summary of the annual report for the Northrop Grumman Mobile Access Software, Inc. 401(k) Plan,  
EIN 95-4840775, Plan No. 001, for period January 1, 2007 through December 31, 2007. The annual report has 
been filed with the Employee Benefits Security Administration, U.S. Department of Labor, as required under the 
Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $21,989. These expenses 
included $6,989 in benefits paid to participants and beneficiaries and $15,000 in other expenses. A total of 22 
persons were participants in or beneficiaries of the plan at the end of the plan year, although not all of these 
persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $230,056 as of December 31, 2007, 
compared to $237,529 as of January 1, 2007. During the plan year the plan experienced a decrease in its net 
assets of $7,473. This decrease includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $14,516 
including earnings from investments of $14,516. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. financial information; and 
 2. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN SAVINGS PLAN 
 
 
This is a summary of the annual report for the Northrop Grumman Savings Plan, EIN 95-4840775, Plan No. 011, 
for period January 1, 2007 through December 31, 2007. The annual report has been filed with the Employee 
Benefits Security Administration, U.S. Department of Labor, as required under the Employee Retirement Income 
Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $1,001,654,776. These expenses 
included $11,839,265 in administrative expenses, $988,333,493 in benefits paid to participants and beneficiaries, 
and $1,482,018 in other expenses. A total of 140,204 persons were participants in or beneficiaries of the plan at 
the end of the plan year, although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $14,534,386,060 as of December 31, 2007, 
compared to $12,873,910,191 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $1,660,475,869. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$2,349,557,485 including employer contributions of $275,032,331, employee contributions of $856,708,774, and 
earnings from investments of $1,217,816,380. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. assets held for investment; and 
 4. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 



28 

SUMMARY ANNUAL REPORT 
 

FOR PRC INC. RETIREMENT PROGRAM ⎯ FOR YOUR FUTURE 
 
 

This is a summary of the annual report for the PRC Inc. Retirement Program ⎯ For Your Future, EIN 95-
2126773, Plan No. 005, for period January 1, 2007 through December 31, 2007. The annual report has been filed 
with the Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $72,437,915. These expenses 
included $230,757 in administrative expenses and $72,207,158 in benefits paid to participants and beneficiaries.  
A total of 0 persons were participants in or beneficiaries of the plan at the end of the plan year, although not all of 
these persons had yet earned the right to receive benefits. 
 
The value of plan assets was $0 as of December 31, 2007, compared to $362,840,816 as of January 1, 2007.  
During the plan year the plan experienced a decrease in its net assets of $362,840,816. This decrease includes 
unrealized appreciation and depreciation in the value of plan assets; that is, the difference between the value of 
the plan's assets at the end of the year and the value of the assets at the beginning of the year or the cost of 
assets acquired during the year. The plan had total income of $22,170,259 including employer contributions of 
$464,612 and earnings from investments of $21,274,151. The Plan and its assets were merged with the Northrop 
Grumman Savings Plan. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. assets held for investment, and; 
 4. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be $3.75 for the full annual report, or 25 cents per page for any part thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR REDSTONE ARSENAL RETIREMENT SAVINGS PLAN 
 
 

This is a summary of the annual report for the Redstone Arsenal Retirement Savings Plan, EIN 73-0934115, Plan 
No. 015, for period January 1, 2007 through December 31, 2007. The annual report has been filed with the 
Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through insurance and through a trust fund. Plan expenses were $734,651. 
These expenses included $718,418 in benefits paid to participants and beneficiaries and $16,233 in other 
expenses. A total of 150 persons were participants in or beneficiaries of the plan at the end of the plan year, 
although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $3,167,905 as of December 31, 2007, 
compared to $3,325,155 as of January 1, 2007. During the plan year the plan experienced a decrease in its net 
assets of $157,250. This decrease includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $577,401 
including employer contributions of $284,014, employee contributions of $153,250, and earnings from 
investments of $140,137. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. assets held for investment; 
 4. insurance information, including sales commissions paid by insurance carriers; and 
 5. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR VINNELL CORPORATION RETIREMENT PLAN 
 
 
This is a summary of the annual report for the Vinnell Corporation Retirement Plan, EIN 95-1473529, Plan  
No. 002, for period January 1, 2007 to December 31, 2007. The annual report has been filed with the Employee 
Benefits Security Administration, as required under the Employee Retirement Income Security Act of 1974 
(ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust. Plan expenses were $780,687. These expenses included 
$3,039 in administrative expenses and $777,648 in benefits paid to participants and beneficiaries. A total of 162 
persons were participants in or beneficiaries of the plan at the end of the plan year. 
 
The value of plan assets, after subtracting liabilities of the plan, was $4,574,644 as of December 31, 2007, 
compared to $5,092,672 as of January 01, 2007. During the plan year the plan experienced a decrease in its net 
assets of $518,028. This decrease includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $262,659 
including realized gains of $24,668 from the sale of assets and earnings from investments of $286,482. 
 

Minimum Funding Standards 
 
An actuary's statement shows that enough money was contributed to the plan to keep it funded in accordance 
with the minimum funding standards of ERISA. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed           
below are included in that report: 
 
              1.   an accountant's report; and 
              2.   financial information. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR VINNELL CORPORATION SAVINGS PLAN FOR REPRESENTED EMPLOYEES 
 
 
This is a summary of the annual report for the Vinnell Corporation Savings Plan for Represented Employees, EIN 
95-1473529, Plan No. 005, for period January 1, 2007 through December 31, 2007. The annual report has been 
filed with the Employee Benefits Security Administration, U.S. Department of Labor, as required under the 
Employee Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through insurance and trust. Plan expenses were $811,086. These 
expenses included $17,955 in administrative expenses and $793,131 in benefits paid to participants and 
beneficiaries. A total of 909 persons were participants in or beneficiaries of the plan at the end of the plan year. 
 
The value of plan assets, after subtracting liabilities of the plan, was $8,563,664 as of December 31, 2007, 
compared to $7,250,929 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $1,312,735. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. The plan had total income of $2,123,821 
including employer contributions of $842,111, employee contributions of $884,126, and realized gains of 
$352,630 from the sale of assets.  
 

Minimum Funding Standards 
 
Enough money was contributed to the plan to keep it funded in accordance with the minimum funding standards 
of ERISA.  
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; and 
 3. assets held for investment. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR XONTECH, INC. SALARY SAVINGS AND PROFIT SHARING PLAN 
 
 
This is a summary of the annual report for the XonTech, Inc. Salary Savings and Profit Sharing Plan, EIN 34-
0575430, Plan No. 056, for period April 1, 2007 through March 31, 2008. The annual report has been filed with 
the Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund. Plan expenses were $4,226,885. These expenses 
included $1,531 in administrative expenses, $4,191,236 in benefits paid to participants and beneficiaries, and 
$34,118 in other expenses. A total of 420 persons were participants in or beneficiaries of the plan at the end of 
the plan year, although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $42,401,526 as of March 31, 2008, 
compared to $46,476,865 as of April 1, 2007. During the plan year the plan experienced a decrease in its net 
assets of $4,075,339. This decrease includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. The plan had total income of 
$151,546 including earnings from investments of $151,546. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; and 
 3. assets held for investment. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR GROUP BENEFIT PLAN FOR EMPLOYEES OF INTERCONNECT TECHNOLOGIES 
 

 
This is a summary of the annual report of the Group Benefit Plan for Employees of Interconnect Technologies, 
EIN 95-2277760, Plan No. 581*, health, life, dental, temporary disability, and long-term disability, for period 
January 1, 2007 through December 31, 2007. The annual report has been filed with the Employee Benefits 
Security Administration, U.S. Department of Labor, as required under the Employee Retirement Income Security 
Act of 1974 (ERISA). 
 
Litton Systems, Inc. has committed itself to pay all temporary disability claims incurred under the terms of the 
plan. 
 

Insurance Information 
 
The plan has contracts with Hartford Life and Accident, Guardian Life Insurance Company of America, and Mercy 
Health Plans to pay all dental, health, life insurance, long-term disability claims incurred under the terms of the 
plan. The total premiums paid for the plan year ending December 31, 2007 were $2,032,078. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. insurance information, including sales commissions paid by insurance carriers. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
 
* This plan terminated effective December 31, 2007. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN CORPORATION GROUP BENEFITS PLAN 
 
 
This is a summary of the annual report of the Northrop Grumman Corporation Group Benefits Plan, EIN 95-
4840775, Plan No. 501, health, life, dental, vision, temporary disability, long-term disability, death benefits, 
accidental death and dismemberment, and employee assistance program, for period January 1, 2007 through 
December 31, 2007. The annual report has been filed with the Employee Benefits Security Administration, U.S. 
Department of Labor, as required under the Employee Retirement Income Security Act of 1974 (ERISA). 
 

Insurance Information 
 
The plan has contracts with Aetna Life Insurance Company, Association & Society Insurance Corporation, Blue 
Cross Blue Shield of Hawaii, Blue Cross Blue Shield of Massachusetts, Inc., Blue of California, Connecticut 
General Life Insurance Company, Life Insurance Company of North America, Delta Dental Plan of California, 
Guardian, Hartford Life Insurance, Health Net, HIP Health Plans, Kaiser Foundation Health Plan of Colorado, 
Kaiser Foundation Health Plans, Inc., Kaiser Foundation Health Plan of the Mid-Atlantic States, Inc., Metropolitan 
Life Insurance, Optimum Choice Health Plans, Optimum Choice, Inc. PacifiCare of California, Unum Life 
Insurance Company of America, First Unum Life Insurance Company, Value Options, Inc., Value Options of 
California, Inc., and Vision Service Plan to pay all health, life, dental, vision, temporary disability, long-term 
disability, death benefits, accidental death and dismemberment, and employee assistance program claims 
incurred under the terms of the plan. The total premiums paid for the plan year ending December 31, 2007 were 
$148,514,424. 
 
Because they are so-called "experience-rated" contracts, the premium costs are affected by, among other things, 
the number and size of claims. Of the total insurance premiums paid for the plan year ending December 31, 2007, 
the premiums paid under such "experience-rated" contracts were $1,324,599 and the total of all benefit claims 
paid under these experience-rated contracts during the plan year was $560,274. 
 

Basic Financial Statement 
 
The value of plan assets, after subtracting liabilities of the plan, was $447,399,447 as of December 31, 2007, 
compared to $428,099,697 as of January 1, 2007. During the plan year the plan experienced an increase in its 
net assets of $19,299,750. This increase includes unrealized appreciation and depreciation in the value of plan 
assets; that is, the difference between the value of the plan's assets at the end of the year and the value of the 
assets at the beginning of the year or the cost of assets acquired during the year. During the plan year, the plan 
had total income of $1,119,703,559 including employer contributions of $779,955,974, employee contributions of 
$316,067,251, and earnings from investments of $21,916,531. 
 
Plan expenses were $1,100,403,809. These expenses included $91,770,048 in administrative expenses and 
$1,008,633,761 in benefits paid to participants and beneficiaries. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. assets held for investment; 
 4. insurance information, including sales commissions paid by insurance carriers. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
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accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN ELECTRONIC SYSTEMS ⎯ 
SPACE DIVISION CONSOLIDATED HEALTH PLAN 

 
 

This is a summary of the annual report of the Northrop Grumman Electronic Systems ⎯ Space Division 
Consolidated Health Plan, EIN 95-4840775, Plan No. 503, health, life, dental, vision, temporary disability, long-
term disability, death benefits (includes travel accident but not life insurance), accidental death and 
dismemberment, and employee assistance plan, for period January 1, 2007 through December 31, 2007. The 
annual report has been filed with the Employee Benefits Security Administration, U.S. Department of Labor, as 
required under the Employee Retirement Income Security Act of 1974 (ERISA). 
 

Insurance Information 
 

The plan has contracts with Unum Life Insurance Company of America, Kaiser Foundation Health Plans Inc, 
Aetna Life Insurance Company, Health Plan of Nevada, Association and Society Insurance Corporation, Hartford 
Life and Accident, Lincoln Financial Group, Blue Cross Blue Shield of Illinois, Life Insurance Company of North 
America, Delta Dental, Optimum Choice, and Value Options to pay all health, life, dental, vision, temporary 
disability, long term disability, death benefits (includes travel accident but not life insurance), accidental death & 
dismemberment, and employee assistance plan claims incurred under the terms of the plan. The total premiums 
paid for the plan year ending December 31, 2007 were $72,945,837. 
 
Because they are so-called "experience-rated" contracts, the premium costs are affected by, among other things, 
the number and size of claims. Of the total insurance premiums paid for the plan year ending December 31, 2007, 
the premiums paid under such "experience-rated" contracts were $9,789,914 and the total of all benefit claims 
paid under these experience-rated contracts during the plan year was $9,052,696. 
 

Basic Financial Statement 
 

The value of plan assets, after subtracting liabilities of the plan, was $4,117,816 as of December 31, 2007, 
compared to $(1,250,644) as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $5,368,460. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. During the plan year, the plan had total 
income of $115,142,339 including employer contributions of $92,242,646, employee contributions of $22,568,526, 
and earnings from investments of $115,819. 
 
Plan expenses were $109,773,879. These expenses included $10,852,824 in administrative expenses and 
$98,921,055 in benefits paid to participants and beneficiaries. 
 

Your Rights To Additional Information 
 

You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. assets held for investment; 
 4. insurance information, including sales commissions paid by insurance carriers; and 
 5. information regarding any common or collective trusts, pooled separate accounts; master trusts or 103-12 

investment entities in which the plan participates. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
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accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR NORTHROP GRUMMAN VOLUNTARY BENEFITS PLAN 
 
 

This is a summary of the annual report of the Northrop Grumman Voluntary Benefits Plan, EIN 95-4840775, Plan 
No. 643, life, temporary disability, legal, long-term disability, and accidental death and dismemberment, for period 
January 1, 2007 through December 31, 2007. The annual report has been filed with the Employee Benefits 
Security Administration, U.S. Department of Labor, as required under the Employee Retirement Income Security 
Act of 1974 (ERISA). 
 

Insurance Information 
 

The plan has contracts with Unum Life Insurance Company of America, Guardian Life Insurance Company, 
Metropolitan Life Insurance Company, Life Insurance Company of North America and Legal Resources to pay 
temporary disability, long-term disability, group long-term care, legal, life insurance claims incurred under the 
terms of the plan. The total premiums paid for the plan year ending December 31, 2007 were $94,647,637. 
 

Basic Financial Statement 
 

The value of plan assets, after subtracting liabilities of the plan, was $10,615,140 as of December 31, 2007, 
compared to $10,047,238 as of January 1, 2007. During the plan year the plan experienced an increase in its net 
assets of $567,902. This increase includes unrealized appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan's assets at the end of the year and the value of the assets at 
the beginning of the year or the cost of assets acquired during the year. During the plan year, the plan had total 
income of $60,230,703 including employee contributions of $60,056,964 and earnings from investments of 
$173,739. 
 
Plan expenses were $59,662,801. These expenses included $547,450 in administrative expenses and 
$59,115,351 in benefits paid to participants and beneficiaries. 
 

Your Rights To Additional Information 
 

You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. an accountant's report; 
 2. financial information and information on payments to service providers; 
 3. assets held for investment; 
 4. transactions in excess of 5% of the plan assets; and 
 5. insurance information, including sales commissions paid by insurance carriers.  
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $20 for the full annual report, or 25 cents per page for any part 
thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR VBR GROUP LIFE & MEDICAL PLAN 
 

 
This is a summary of the annual report of the VBR Group Life & Medical Plan, EIN 54-1467670, Plan No. 508, 
medical, life insurance, dental, vision, temporary disability, long-term disability, accidental death and 
dismemberment, for period January 1, 2007 through December 31, 2007. The annual report has been filed with 
the Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 

Insurance Information 
 
The plan has contracts with Aetna Life Insurance Company, Prudential Retirement Insurance and Annuity 
Company, Unum Life Insurance Company of America and Association and Society Insurance Corporation to pay 
all medical, life insurance, dental, vision, temporary disability, long-term disability, and accidental death and 
dismemberment claims incurred under the terms of the plan. The total premiums paid for the plan year ending 
December 31, 2007 were $521,838. 
 

Your Rights To Additional Information 
 

You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. insurance information, including sales commissions paid by insurance carriers. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $5.25 for the full annual report, or 25 cents per page for any 
part thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR VINNELL CORPORATION LONG TERM DISABILITY INCOME PLAN 
 

 
This is a summary of the annual report of the Vinnell Corporation Long Term Disability Income Plan, EIN 95-
1473529, Plan No. 503, temporary disability and long-term disability, for period January 1, 2007 through 
December 31, 2007. The annual report has been filed with the Employee Benefits Security Administration, U.S. 
Department of Labor, as required under the Employee Retirement Income Security Act of 1974 (ERISA). 
 

Insurance Information 
 
The plan has a contract with Unum Life Insurance Company of America to pay all temporary disability and long-
term disability claims incurred under the terms of the plan. The total premiums paid for the plan year ending 
December 31, 2007 were $72,209. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. insurance information, including sales commissions paid by insurance carriers. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $2.25 for the full annual report, or 25 cents per page for any 
part thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
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SUMMARY ANNUAL REPORT 
 

FOR VINNELL MEDICAL, DENTAL, AND VISION PLAN 
 
 

This is a summary of the annual report of the Vinnell Medical, Dental, and Vision Plan, EIN 95-1473529, Plan No. 
501, life insurance, medical, dental, vision, and accidental death and dismemberment, for period January 1, 2007 
through December 31, 2007. The annual report has been filed with the Employee Benefits Security 
Administration, U.S. Department of Labor, as required under the Employee Retirement Income Security Act of 
1974 (ERISA). 
 

Insurance Information 
 

The plan has contracts with Prudential Retirement Insurance and Annuity Company, Association and Society 
Insurance Corporation and Aetna Life Insurance Company to pay all life insurance, medical, dental, vision and 
accidental death & dismemberment claims incurred under the terms of the plan. The total premiums paid for the 
plan year ending December 31, 2007 were $1,950,096. 
 

Your Rights To Additional Information 
 

You have the right to receive a copy of the full annual report, or any part thereof, on request. The items listed 
below are included in that report: 
 
 1. insurance information, including sales commissions paid by insurance carriers. 
 
To obtain a copy of the full annual report, or any part thereof, write the office of Northrop Grumman Benefits 
Center, 7201 Hewitt Associates Drive, P.O. Box 8000, Charlotte, NC 28262-8000 or call 1-800-894-4194. The 
charge to cover copying costs will be no more than $4.25 for the full annual report, or 25 cents per page for any 
part thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both. If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  
 
You also have the legally protected right to examine the annual report at the main office of the plan (Northrop 
Grumman Corporation, 1840 Century Park East, Los Angeles, CA 90067) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of copying costs.  
Requests to the Department should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits 
Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 
 




